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Ry TiIBRAEEBEERS ] > ZefEB e TNESERE > TFEETHEAET
ZINERL > FEERENE - BEES SRR BEAN - A0 BELETHN S
B TRTETHNSHEEIER » BREEATE S AR R TR A A e 1R R ?
BE NS B UMM IEM A Bt » —H BBt aE g5 L a Ry s
s 0 B EAE T RRE R VAR KRR ~ ARG > BEEHT REmVHEARIT A
TAERRAFE TR - I BEAE AR - > HRNESREEEETE
HE T TAEESHEEAES T RVEZERZE - NRIZEEEHIER -

BEHiAE MEREE AN E R LEEHNENER e W —E 8B
K~ RN - TFEREE KBRS ERiE R 2 BT ER RV E
i RIEBEER T 1 DL IR AR - IRER ARSI - BRI T 24
SR IERBENRESH > Wit > ZRiBETEENEY EmAMEg 52852
8 ARAGEHEENE  E2gHZEH RN OREEZEZENZE (Fails,
2005; Missall, McConnell, & Cadigan, 2006 ) - [t @ EFiZETRES R IINZE » HEE
HIGHEREL TAEA 5 s AV aRIE] BB &R R - MERA A EIRE TV REE - HINEZ
BENWE » BN E K ERET AR R E -

fHEAWSEHE S TIEB SV R A HA R A ZREENE - EHBR A
£ RIS - BB AR B A S S RYAHSR KRS (BRTE4S » 2005 5 Riehl & Sipple,
1996) - [M#ZK - RN EFEEHNVE /AR K ET AR EHSGEHR » HtHE
BRI EFREE AT A ZHEB R - (BN E T BN - HEcE g B4 80K
BRI E MRS AE TSN - E  BEEREREMEERAFERRIARE -
It o Rt E SISV E R S B R FT e R BAABE N BB Y - FEhl 2RI E s
BIFEEHEN - RILBHENZER > FE—BEL - T - i3 AEUEHEE E B
EH R VR EEBRFEIAMILME BTV R - B RE AR RHER - &
1T Y AH 48 SR R B e o S LA A8oR e A (o 52 2 0 N BRI By for 2 1 ~ FAILX
HARE ? W RESEURALRRSE - AMEHFENEESRE  BEREIHREEDN
A ©

By B ARSI MR R R - L — (R A - R DLSS R T R
TR AR R A R AT BT AHAR R A 0 AR EA R E > A T TEREE
75 (EE B IRMOR 8T  BERE TEm S RS R A SRR EE L &
BIEY EEEEN A E o W LAEE S EE AT AT AT RS - e
— & I3 N TLEARLIT A FEE A B = 2 A sB B bR ER © AT SR 455380 T A BhIR
iR AL FT ML 4R 2 AR AR M ER 24N - T RREE T S I A
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A KRk st
- B EUKGRDE, 2 AP IR A A

SN AH 8% AR EE YR ZE 0 |15 & Porter % A (Porter, Steers, Mowday, & Boulian,
1974 ) WHZE PR Bl 4H 4% K s &% ( Organizational Commitment Questionnaire, OCQ ) >
ZmF o pliE B T HEESN S A ERE ~ s8E ~ a8 - IHTE ~ Bl - N6~ HAE
— 3 DU OSSR AT B B2 (Mowday, Porter, & Steers, 1982) -« w4 —
SChoe EHYERG - R AT REAH G o0 RS 20 ¢ L FRE R R AHER B R E H
RIf57 48 K3 (continuance commitment) 5 2. ¥f4H &% H AR BLEE AV [E » B &K EE
(normal commitment ) » DL 3. SF4HAR RS M3 T EAZ= AR = RE - BB IEREE (affective
commitment ) ( Bentein, Stinglhamber, & Vandenberghe, 2002; Mowday, Steers, & Porter,
1979) -

ZRI » AW 7E 2 S ROK 36 BB B SR ea BE R L IR A 22 = (B g 1T HY
AR — P TR > Al Ry - E{EKEE (value commitment) (G FE¥HE
RS B K ) BLRE KRS (stay commitment) WiXH 5 sl B E AR RIEE Y
ZH&%HY B AR B BA @ IIAE (PR I BRE TN 2SN B B A HER
FRELSE SRR » F BRI 4H A% E FHY— 131 (Meyer, Stanley, Herscovitch, &
Topolnytsky, 2002 ) < AL - 4H&HR G A] 0 R — TS AHARATRI A ~ SRF ~ e ABLUEGE
DUR 2 B4R SRS EAVTEISAR S & 4H 4% B L TR S B {E A B Sl rots s — 20 -
8 N AR —HIE RS > WS AAESEE T 33T SHEE CHIRE B2
Tt (Fryxell, Dooley, & Li, 2004 ) -

AR AHER R ) AR AR T DIE g A i (Social Exchange
Theory, SET ) EASHZE — Bl E-C#AF SR ( Leader-Member Exchange Theory, LMX ) HYEH%E
SRINCAGm AT BAERAH - 14 & A AR G F 22 B (R RS BB g 2 B R A HE AR D RS A
AHENFEA > &8 AR ILREYE EAVHZE - 88 - MESINEMEEBT - DU L
SRS G AV A Bh - B0 - EEy - EE - BE - B KEEFEANREHR (PREEEE -
AUA ~ fATERE 0 2005 5 Yukl, 2009) o {58 HAE DU AR H QR I Ha R e - 448
B )7 A ) (Munch, 1993) - 5540 » 1@ Aci g — R BASHY E S MEIT Ry - E4HAR
BT IER T A ARG SN - (R 2 S A R E Ry AR E i H A H S e
ENER > SR ETENE R E) » IR S RS - (E AR
B AT E S E R R A FIAVAHERTT By - AlEH 2RV TAF R0k [0l g4 4% (Organ,
1988; Setton, Bennett, & Liden, 1996 ) -

AN > HE — BB S HATE i (55 S S A T B AH AR Ek B S R R R HY RS R
Bi(% > MEZEACHARGHYRE - B R @S5 " NERE ; (in-group ) B " SMEIRS |
(out-group ) Wit - NERGK B FE BB IHEMHEE - K57
FEERSNERESR » DU B A RAV AR ER R - I T dE R EEY)
HISCHARR (% » RS SRR Mt REY TAEIRER - H B NG A N — SOy 0 - B
R EE T EZ%00)) (Graen & Cashman, 1975) - I HERRRAY TIEREE - #Eif %
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Fi o (B A 72 2 e P VA A3 RGH TR (PREEZESE » 2005 5 Yukl, 2009) - FHESANEIREEE >
NBEAZ A B (R A/ MEI R A B R IR IR AN AT TAEER - LB B A B4
IR BT A ERERE S > it kSR O ENt g% mME T
HIAPTESH TIEAE ~ EXEHE - B2 Bl S o B8 S#K (Graen & Cashman,
1975) > BEHENERRE R ETE THEEH A TE > BERASH TIEE NS
EREHE » E 2 AR K & THVAHS% KL (Graen & Cashman, 1975; Yukl, 2009 ) -

3

- pok &£ wloop ek i s B R
SN EEG HERREZ P

HER AR e BRSPS B IS B A - Ry —TE4H 4% P S ER B Ay
LR E R AR S B e As - RaHakp EPriels > W 85T R > [FIIFIREELL
SHERRY BRI AN DA A B & (ZREFEE » 2004 5 Hoy & Clover, 1986; Sweetland &
Hoy, 2000) - fRAWFCFTZHRFENERIBRE NS » BN LED LT ERE - [F
75 o8l ~ FRTRE R > KA B GE B B S B P 8k R AN - et B2 bttt &
R mEAEE — i B s T (REEAIRER » 1 I & s BB FT 2 A AT 4H 4%
R o

AR 2T - B AR TR A - B - BiU) > RS TIERE
BB EEA P E B - DR HAASEE - A ZAI SR (f1E
B » 2000 5 Z=HEE - 2009 5 GEfEZs 2005 5 ZREFEE > 2004 5 RIFESA ~ ARIESZ 0 2008
Riehl & Sipple, 1996) - {4 « Z=HE (2009) HIWFSTHEEHZETFTAIEE E0Y4H 4% R AR
FTEtiEm o MEPTH A4S T 26N E S fEY 2R - AR S R R » TE
EHEERE T HETEARY 4 S ERETE N B EE B A RS E LS
FRE Foo) RE4EAESS T TAF > SER IR E L REBEKRARA - BEeAE A B4 5
BV AR RS - 55— J7H » Bl{¢4s (2005) - Riehl 4 Sipple (1996 ) 72371 B ity
HBRAT > RERORMEE - W HEEEE R - REREMER - ZU0E T T
TEENMLRK S > BOREMRES A TAE - $HE0REES - K2 FFERAHSEN AT RS -
WA LR G - R RNTECRESRIEEEH - HB0RE IS 2 (K -

B bl ERR RV AR AR R AR 0T B R M AH S8R 38 L HE A B E R IE H {2 #E
INRE ° 2Bt > AWFFE I TEE @ & BTV R AME > FrA RN TEF- 2R3 Emny 44,

Lgf

Z
23 IRRE RGN G

TAEwiE (job satisfaction) J5 25 TAFEE H TAFECTAFIESE » fFAHBLLHETT
[HIZE AR TR [ B RIAVER S ECRVE « B TAFE LI EIRBIE 45 R 1% - (B A TIERIE -
R K EFEFTE AR E (Cranny, Smith, & Stone, 1992) - & {RSRHEIEE & B T
HYERERR K » W& ~ taF] - TIFRES » S BRI E R  TIERET - BiEE
{FHVER B EHA S 2 R ZERE U] > A& TkeEH T/EMFF IEmIVRETE » TR MBS #R
= (Bhuiane & Menguc, 2002; Schermerhorn, Hunt, & Osborn, 1994 ) -

RHEEN SN D EES SRR - SFE MRS E LI MR N SR R
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HZENERZE - &8 LHNTHEAEZSEIREHER (PRt EEn TFER
o SR TESRM - IHGa T BE E - R ARG - FEgrtad#srE)
BTHERESMN D EZRO0T  HEEEMES TR — T (ZHE > 2009 ;
Crossman & Harris, 2006; Douglas, 1999; Duffy, Ganster, & Pagon, 2002; Fresko, Kfir, &
Nasser, 1997) » HDIZETHEEARGTHFITHAFERIAVAE R (FAFHEE > 2009 5 R0 -
2009 ; B 0 1997) - MFtEFE ~ PRFSC (2008 ) S ERRAE S SH A F HIFF BB RR -
EFEFARAYRRE » oo B PHBE B ST FCZERIRVRR RS - 0 0 B BlE A ERS - DA R
BAIGE 8 - AIBETY TR mE S - BARSReE T fee -

BR4N bl - ATDASE S TR ESHERS - A r it A B T HBHTERUE K
B W HFEE A S I DUEFAHS HAR - BIAHSReE it - RIEE - AW5Et
THHIEE ARG » SRETH A TEwE SRS - W S K 77 Bh E ARy
{E » TEHETAE B DR ARYEKEE -

B ERF A 1RSSR RKGEL M - 2 2 BT LR

DL ST > 1828 TR AR - M I EmE S RGEN B
TR R AN E = BRI ISR RIS R A - B
T mBEENREER  ENHEHSREEETE 52 > TIEMEIEHS
RABH SRR (hrp - P EE EEAT AT -

B BIrEESEAMIE S (2008) HYBFFE S AL AH SR A EFIRL S - R EE
fixHERER % - I HL A RIAH AR B O B EE m e e fVE i - eI LAY BREE R - (2
HERC B 2 I AGHBI G G Bh & 1F » [FlGée T 2ENE A E 25082 E Foli - Alg
AR BAFAVHB A E - AN EREIZEAE R - SR FEE - WL sE A B S
T E THTIEWERE - Eiies LAHSRGER - BTS20 8:8 - 540 e -
SO - EEEREEBLIEEEE (2009) - Fresko % A (1997) ~ LK Riehl Eil Sipple (1996 )
FTETTHIMFERIEE B - ERRTAENAE LIERGS § - BB T8 - FFERENEE
REEAISCRT > DLRZFIRANE BN EE - B 5SS EAETEVIAY TIERRE - EARK
S TIERER - M LEREE—S » A n s A AN A8 & ¥ H PR S 4H oK 36
HYHEH (Z5HE > 2009 5 MRFHEE ~ &=~ JgtEW » 2009 ; Crossman & Harris, 2006;
Douglas, 1999; Duffy et al., 2002; Fresko et al., 1997 ) -

PLEEAK » sHERFAMAIEE (0 B TR - BRI (% ~ ZEMEE 28 - Blid= R
%) o BIRBAGEYD - ArlgEEE B s TIEwEEaEERE - B IR 2
HEoREE - BEEAMT R RBIERRECE - Mt—REMHEER &g R amBHE
— BT ERAVEURG - AHZERY e A TR OB HY B AR -

A3 75 S B E Ay £ B BN R 2 A SR AR ARAVB T - I AN 22 B LAY R E BT
MRS B SR AR SR A2 R S = R R HYAL L4l SE A - AR T A ILERT - 12
IR RBAEZ B AR - AT AT B A AT HY AL E R BN - A2 R %
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=R HARFIE - TIERE - BN ST onistm iy EEm5 ' - R
o RAMEET > fEAE  REtbRS > HRENRRETS > TEEAZRIRE (5
stk 0 2001a > 2001b) o AEREGIRDE T > A ILEFTEAT— RS E0 - 22 IR
BRI B AT E ARV HECH B R > thE I RE iy TIF RS 2 AR AR R &
1B B NEFE A ST AT RE L AVAH AR EE - B T B TR W E - HIL - AWESERT
$72 tH A AR Y 1] JES A8 A 78 FH R A (5] A AL B8 14 40 i I Ay SR e il - ARRBAR SR Z B4 -
AR ERHRERERIL —HE - 828 EEEF AT MBEREAI T TR -

SN R FE

- TR 2

et LAl pi PRa B AH R S LT SR 383 - TS AN AT AT S R B AR Y >
QO 1 o FRIE A RISREER » AOFFEHR I LU AR e (-
(=) EREF
[EFT £ E RGN ~ ERONIEE « SRE SRR (R ~ (3] 05 BRRE (A - Bl A
FIGE > ISR AT (B (EAGE B S RS, - Sof MRS TR RS - BRI
P (B8 {5 AL B TR A
(=) REREL
R L ERGAN ~ FEERORIRE « RE G TR B ~ [ 5 S RE (B - Bl A
NIRE - M0 B R BB TR - 1 (8 SR i (] {E R o S o TR BB s
Ad > - E R B R O & R AR A LSRRG > (YRR
HRAGIHT ©

1 MR8 e i 25 8 5% (Dual Labor Markets Theory ) 18R BE %% &) i 5 3= 52 0 DL & /% WA {1 36 P9
(sectors) » 43 hll Ry %2 (primary ) MiE5EAREE (secondary ) 1is5 - FE L ZEEY » TAEEIVIEFIE -
HES  TIERAERRE - TEGREES - ARSNTEBRSSFFETEES - TEE T8RS H
i GERENRENSN TIEEFERR - TIEREEEMEZ - TEEKERD - TIrER/ DM
BLE M - BHRE - TIEEARSITEERE (PrEZE > 2010 5 &5 » 2001a > 2001b ; Crutchfield,
1989; Wadsworth, 2000) « i » ARIFFCAEGHA S TrEVATLEFTEGED - B a0 EE TSR © ZEh
FERENTIEE M - BENTIEMEE > DS NTHEEGEE B EEN TE%S - #A AN
FEMCE IS
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Rge TH » FHESEM(EE) (2000) ~ 2950 (2009) -~ SItESAELIESC (2008)
MFEEZE (2009 ) ~ PREFEEZE (2005) ~ Crossman B Harris (2005) ~ Douglas (1999) -
Duffy % (2002) -~ Meye % (2002) -~ Yukl (2009) %5 % (i1 NI RT% - AT
e HHYSRELT A - RS MG — PSR TIRIE 0T - BURBE A LEER

AR Y -

AR 2 RERERG LA 2008 SESHEEth 5 Gl & (0T ~ 2000 ~ Bl ~ 55840
BUbRSE ~ SEEAR - iRl - BUEAD - TEE - FHAL - HAMED - B - IR0 14
{EISRSH » G [ fEERABUR 205 i 6 ST HY A RAIL 4N Sl Py 4= BG B2 AT a R bt 72 3 SR AT
AR o B WITE N AR IR AR 2 A 2B MR H Y
FIAETTA DR RIEEZHISEER - B RIERMAFEHIEHE - &k - AWses
123 Fr ARLILE AT E 3 407 (6 - &EEEEmEE - IRAITE H IR A DI
SEAS Ry 340 N\ A RUBEAEL AR £ 83.54% « Horpr > A ILEFT AT AR 175 A (51.5%) >
RAILEFrEEIEEA Ry 165 N\ (48.5% ) - ZAIPIIEER 11.69 5 VB EFHUR 15.66 4F
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s BFEE SRR TIRER ? Bl » (AR T (FAL

FANE R T eSS 2 =

Ty, BB TEBEFTERY  REELRLEOES (KOS TR, Bk
fi=tisd 51 BRSO 1L E]5 43 43
<o M > (ST AR S
R TAERE RIS R B TR TSR E 2 - %ﬁgﬁg?ﬁmﬁ IIE

o T %Tﬁj’gfﬁﬁﬁ%ﬁﬁﬁ C RETEBS WAL Ers TIRERGS B TIE
W FUERF I - HRFE ) AYRIS LES 5 - 4
R BT BRI - FeeEE RS rE B - (CRAETEE S

Fr TAFHIME -

IBoREHRS, -

AW FES U E 77 ELEL IS i - BRETFCH M 5 SR AT T 4H AR

(=) FTRA2 2 2 & RmaE

% e HEM T ER S T > L AMOS 17.0 fR&T s 858k s 1T &R 47 TAE -
AELL .05 R &RaTHIBEZ /KAE » SRS T VARIER S A E (maximum likelihood,
ML) - SRIFEREGERRHE - (K Bagozzi 1 Yi (1988) WAL > EEMEEARES

Z4E (preliminary fit criteria )

&JE (fit of internal structure of model ) = JHIZREHE o

ERRTEENE A SRRV RIS R AT B T EEARE

% 2 2GRN -
F2

~ BOESHFAE STE (overall model fit) MARAI N FE4ERE

-~ FaR i MR L RRA T

ERHURAN T ALRAREE o KB PR B Rk

oS, B

o FEEFFE  Fe HEE e IFEATE e
R X n % % % % %
BB AR
I TEERER  BEEA 203 56.2 22.6 0.9 0 3.96
Ih o FREEELERZMAYE AR 229 53.7 22.3 1.1 0 3.98
EX YA TR 17.6 58.8 23.0 0.6 0 3.93
NN FapEiE 282 50.3 20.6 0.9 0 4.06
2. BLAREAE IS BT AR iﬁii 29.1 50.9 19.4 0.6 0 4.09
BUTZREEDEZE - bk . - . . )
- | ° FLIIEEAR 273 49.7 21.8 1.2 0 4.03
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(¥ZATH)
I & TRHEIR(EIEHME  BREEA 109 28.8 34.7 22.4 3.2 3.22
At > BEEES— U AR 114 26.9 32.0 25.7 4.0 3.16
EEIIEE B TAE - FAIIEEAR 103 30.9 37.6 18.8 2.4 3.28
2. B TRHEBMEERE  BEEA 150 33.2 32.1 17.9 1.8 3.42
Fr > WETELER S/ AIEAR 189 28.6 32.0 17.7 2.9 3.43
R TAER i - FITEEA 109 38.2 32.1 18.2 0.6 3.41

B 18 T REKRE ) AYRIERETE o I RS T - RS SRRI AR AT > IR
HERZL GERGEHEGE) ZBR > HTEARE > asteE Ul BRfEH
EiE CGEEATGHEARE) EERATEIRE - GEtmZ A E—A 0 PO AR
3.96 814.06 - fEAFER T - BURSRIBETH N EEAE T EA SRR - #—&
T ILE PRI E AT > B ASRAHY S AT AT SR B RS -

ERE T EBOREE ) BB TSRS - AR RTBAETRE AT > FFIEEEE
&k OREREHEGE) ZaatthR > HRENVZER - Apl > HFEEEZL GEFEA
FEHEATTE) IEsTEEREAE - (5T 25 8o Al Ry 3.22 B 3.42 > AR >
BUREHIEETE RN A SoREER  BoRGE A s - B A T B T RS E R E AT
HGIEE S WA EBBRAESE 2 T E ) IS - AILERTHYEED - P ER
HEREEZL OFEATEHEARS) NEsTEREZE = WEIRAILERTEERHY
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BRI A S © AT ERTAEE EE ARG A& - HEREAR -
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SAIT > FELALY ~ FAIL W R [EI RS A B AH Ay » W T IR S MEbRi % - 38
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Abstract

In this highly competitive society, to raise an employees’ identity and sense of belonging
toward his job and organization has become a very important issue for a leader of an
enterprise or a company, as well as for a leader of an educational organization. In this study,
according to the relevant literature, propose a theoretical model, and the use of preschool
teachers in the Hualian area for survey data, which includes samples of public and private
preschools, to discuss the influential mechanism of organizational commitment. The model
of influential organization commitment includes organization climate and job satisfaction.
The analysis of this research found out: preschool teachers respected the value commitment
of the organization was rather high, but their continuance commitment wasn’t very high.
The Analysis of Structural Equation Modeling shows: According to the invariance test result
we are not able to use the same model to explain the factors which affect teachers in public
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preschool and those in private in this mechanism of organizational commitment. Therefore
we set up separate modelings for each group. In these two modelings we can see that different
organizations have direct influence on organizational commitment or have an indirect
influence with job satisfaction. The influential mechanism are very complicated, because the
attributes of private and public schools are very different. At the end of this article we also
provide some suggestions for preschool educational management and the following research.

Keywords: organization climate, job satisfaction, organizational commitment,
preschool teachers, the difference between public and private
schools
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