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ABSTRACT

This study aims to develop an instrument to measure preschool educators’ work
passion, as well as establish its reliability and validity. First, through a comprehensive
literature review, the instrument of preschool educators’ work passion content was
summarized and compiled into a preliminary questionnaire. Second, the instrument was
critiqued and reviewed by scholars for establish content validity. Third, the refined
instrument was evaluated by using item analysis and exploratory factor analysis from 153
valid responses. The results showed that the questionnaire contained three factors:
reaching full potential, job commitment, and job achievement. Confirmatory factor
analysis was performed from 152 valid responses. Results showed that the fitness of the

model was acceptable, and the instrument had good reliability and validity.
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M R BB RNV T Ry ERENE R T E AV » B A (FRE
A L2 M 5 B R AGRIZE T > RBE B E B | B B e A A iR
a0 HRNHEERIEAEERIEEE N2 )] (Dewaele & Li, 2021 ; Hagel



g SEE BRI A\ B LIRS L E R M

etal.,2014) -
(—) LTAEEMEAVIERA

e —THENREHIR G RZ - haE ] » BIEAVE LI - NILET TR 2=
TARE S HREAIBRTIASE 3 S RN S O AR DU IR IE ]
FYFEARENE - Baumert B Kunter (2013) S8 RARTHAERHIERE T2 ISR IRIEAT
PRSI - o —TERE R PAEBREUR - RS AR ZEEEE - AWF5E
BLIS =R B SR BT Y AR R R NAE BN T & TR B AT SERETTHY
Tt e 1L -{E{E 5 (expectancy-value theory ) FRETERGHTRCBLEN T - Jo el -
REJT ~ Bt EERIEENR > BHEAEE I R RIRAIE 8 (Wigfield &
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