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x 35 =
w > Al &

{8 pE A X ) B pE e S B D B — A P > s R g sl Al e B R
ANTFHEEE BT AN RIAHAR A7 2155 (Pearce & Conger, 2003: 1) » 2 BUE fHSHIRET /3]
HUIREE » SRBEE Z0S BRI SUE S LA )y - A3 s D RE A Bl [ FR i HA R B
L5 FEHZ A ILFEFRREIIRE » AR AR BB RAE & > A FI ASE &
HEER A ELIIRE - BT T B SR RELESRSZ BI PR, - sEE A ) SR R A
(A EE SRRk A (Yukl, 1999: 292-293 ) » 55— 1Al » I ~ AR ERH A S E 0
(S ERA TR RS R O R A » SR AR B BN B B B | wiE g
TR f5E FEAH R Bl B A4t (Schneider, 2002) -

B AErs = S T AU s 5k - S REIRRE » SR BIE 2
THRET T B B ARG R S A PSR AR R o TS B
1 GEEMRCE Higi ) - NSRS TBGEEACRY E 1B ~ TTRam BRIz 2R
HREsEG - ZUE T TEBEE ST A s S A U B A PR G A S S HE R A IR
ARy AT REN: - " RSP (management without Leadership ) #7& » BIIFERS

TR N BRI (limited ) AORER: » SEEAN RS R MEATAN AT H TR GERY - LA
Tk s T A2 Ra 5 R M E AR B S S (Lakomski, 2008) - [fij flERHAEE
HIDURT ARG« 25 » FHRARRPERE W= SN TBCEE I 2 S et B
A EE (meritocracy ) T B AR B EEHEHSEE ~ 40 2 EH{T (shared responsibility )
DAR s S ESEE: (Fletcher & Kaufer, 2003: 23 ) » saE2 - S B AR M BIUE
HABEE - T8 - K& - AEMHBAES L -

BSMATE ST R i =(aEE (distributed leadership ) £REERE HHI RS E) -
FEDA T st e SRR (Ritchie & Woods, 2007 ) » [fiisEAEAE I3 BUHE
BRAHRR A » RS BRI A E A B | (BB 0 S - e
TR RS TEPEUHE » Al S 2 BERR N - IE M I S R 7 T B
HEEETRT » MHRRA E AR I H BB A - 38 RRAAHR SO BT BT R AT
(ST AT IE A e 2% ( Mascall, Leithwood, Straus, & Sacks, 2008 ) - AT E

( Leithwood & Duke, 1999: 47 ) ELELA:={gkint ( Wallace, 2002 ) »

SRS B AR N B RECELAE J 0 53 BiUme AR e 3t 5 B E A AT s AR = 0P ~ {8k
FRIRHAS R ~ AEPE DOAY R IR DA N A B ~ AR SIS R LE AT ET5% ( Zhang
& Faerman, 2007 ) « {411 = ZeAliEaf TR A IHRERE AR 6 53 OS2l EEREE AR
ELBAPERREE) b o i T ATE H BB TS S HE R - —(HER N AR T
SUBHEE MRS T 2 B DA RRIR ARG EIR - HE E - BETAE O/ TR S
FEoE RS A e FEATRIANRE ~ SR=E R - SRR - BEEHERS » MKEE A
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ERGHHARIES ML - N 2 B -

AMHFELL TR ICEEFE | (post-heroism ) BYFEJE » PRGTERME AT REPEAE T A 70 1is B
RERRZIEA - EE SRR AT - HINTRE 73 mIA TP Bl AR TR > B H
ATETERME RS L RTE B BAEAE T St 38 5 Cheroism ) HYREAELJTZ - ARITT L BEAELAH
HPE T AR R i - H s RN P E A 8 N ZRETT > LA EEE TS
Hb—RRPERE S B i RE I T HPE B E 225 o SOASL USRI RS
W5E Tk > SOR AT GRS — e AU E H HOBIERIE - 7 F SRRE RS 2 i 222 Fr 22
FeTRER Tk > RN RIE S KTl R R Aen B AT R Bt
DLt s H i L P B R s RS > )R 85) -

AHHFERE A SRR 3 SHEHEIAA M E R ERARE T 1 0 BB PR < RN L
B WET AR E R LR - BHCABI A S E R S ERR L - BB AR R E PO
F153 s FEPEFARE S, - PR B itk AR AL < B R - A SR M AT N B
TIWER & A S A DU E R 227 [ AR A T 20 N P & S (AR A
afii » EFHRE o itk 2l L e AT BB TS -

N-BAEHIIHZEZLER

S B ER PIESZRT E FAERY ik ~ SRR R (B 38 » R T AR S
s B TR IR S RS G B Bl - AR DAERISE > SR
FESHBI BRSSO BOR S TGRS AL BN S - S B ARG B A
HE > s GRS ER B B 5 7 (Huxham & Vangen, 2000) ©

— BN ZEE NS
SECELME 2T S B B B T S BB AT R RE S >t
TELR R S 2% EE (autonomy ) BHYEEHE (decision-making right ) » Bil{difi ]
FAE N A B ) B A AN » 3 S A e i A Wi A T B B L
VR oM » HASEE Y 34

(=) BFITHBEAE N 2
BRSNS D BN B {8 ARE IS > B s R 2 AT L FS R
FITEE AR » A~ ARER R B % G A Bl A A ST 5 actions of heroes ) ( Spillane, 2006:
4) o TR G - (EUUR FERHABEMRA S (B -~ 7T E) 2HE0ER) - 2
MR > 0 S A EIR A (Lambert, 2002) - fil1 F H BT 2
M TAEC S ANFTRYE > B (DA R R A pE A A - B 2 F e o
[y e



140 HEMIEER

PEEFEME T R > SEAG AR B B T IREIRRESL - SHE SRR » $E
FLEZEREST > NiHECR R B RES 2 FRE I e SRS b SRITIAE o B B A
FICHET > [BR] NE AR AR 2 SR rP A T BB S5 TR > BT BT PR RS - 1T
EEATBEERS » RS AT FaRAIRE 153 55 0 SRS BCER B T ELS [ i
RO - 17 B R RS B E AT RE T TR B s A A B B Rl s P A
77 SEIRH R A o

(=) PANEEERETEER

PEEME S 1A BRIt DR i S I 2 H AZ B85 2 505w ( Bennet, Harvey, Wise,
& Woods, 2003 ) » HME S THRHENETY 5 - 2EEGE ~ REDUR LR 228 (Vroom
& Yago, 1998 ) FYRHENES: » SRR RS E Fhwpia I (fluid ) FYME ST (Spillane, 2006:
742) o

Ryan (2003 ) DAFHARAOEIEGRE - 2858 ME IRy RRERERIA AR I » &
T TENHME B B ) S A IS TR R T BB R E R > 5
R B E AR RO SGEZS: (instructional improvement ) » Z BEEAEER G » B
HEPBHREPEE f (0 REPESE ~ BT DL S I By A B P e 2 S BT, > i e
FELLA B LRI RN - Spillane, Halverson, & Diamond (2004 ) HILLLjRERSHE

(functional structure ) FEEFEMi(ETEERYIIRE » SR ATEIRE e aHE AT {2 A
a2 8BS TAEEZ TS (multi-leaders ) YA BIISERK » i BB EE 2L
AR EAT: - Harris (2008 ) HIfE s B A BRI BT 008 - 385 U piE
1 (formal leadership ) fEE-fHEF PN (gatekeepers ) Y » EEE TAFRYM L
Eillipng » AEiE e lRAS (social context) {62 » NS A BELERE S 1% g2 - 1S E)>
BUATEN T TEIE & AR ~ B35 - SR UL IR A8l DR 26 (i (3 B 1 22
EIRTrEL  {EBIRRELHERS AT R -

BN R TP E R AR ~ 1T R SRS b FRBEAIRE ) BUE HAR
Bzt sEHE TR R E S A S O EE L s — ARIGE I ARt A
RSB A L > A A B — SEE NS > ME 153 iR I pEDE S o B R A 5
#F2 o FEBEEE PR E PR BN T ER 2R T IRTIRERZ o3 b I DR AR IR B A

Ayl B B HIESE B R Y T T B MR B BB R S & 5 U5
S E S B PR AU S 2 NP - SRR HEFIRER (co-decision )
IRER -

(=) BARBREBES
T R PE R R PR A (B TR RES B 1Y - EL AR RIS A - SEhE
BRI BT TEMERPE (active leadership) » (HAGANMZ AU sEAEAG R L JH EHY
Sea R MY - PR R E BRSPS s 5 TR
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BRGR > AEEARNRAS i 2 BRI (subject departments ) ~ ESERAE EIFR ( cross-curricular
groupings ) ~ TTEIELZA/NH (action learning sets ) DAz B i 4 [EH#E (school improvement
groups) - FHARAEFEOL S AR EEETICRREST » B R B HE ARES) - AHARNERAY
SREIZILAEE - R AR RS RRENYTT Ry (Harris, 2008 ) -

ARSI S TR H O RS AR B AR S s BT » IR E ~ FRAERE
ab o DEHERE - Y H B REPTGRE S TTBEETHE AN ERE T R =
LRI REMANIERE - RS - ZEG - JEEAGE - DIBRTESEAES ~ =
e~ Al R B G S A L Rl B B 5+ TR A H B ERE ) - RS
i bl ST RIS S

(w) TARY & "7, e nik

SRS A A REPERE WIERGT - ANt R S A B T (A iR B >
DB RS RH AR S A A B A AR PRI B A A At » R HsIRr v RE ) 08 Bl
SRR SRR - MR B A S R - sHEE v @)1 (changeable ) » A5G
SERPE A BT - JMERAERAER EwPEE 5 b Imid B ~ TR - KRR
S WA R (D ~ B0 R ~ 5% - it ) HETT o RS B RES ST
oo MR H IR « DA EE AR » S DA AT B S A e
AEARAFAE IR 5L - F R RS2 AR - s SN T (H s Tk
IR A E R R s A Pl Ay (Gronn, 2003 ) ©

EHEE TUrHE ) (do things right) » fIRPEH RS TEUEMERYE . (do the
right thing ) (Bennis & Nanus, 1985: 21) o HEIRFHE B T IR FUARA I IS AR -
EL W & B ST O 52 BRI RRIA] - S REARHH EL DR - S A A Rt 0

(field) AEZREMST I » AERREE | » B AR BRI ALIE 5 MR E
farh o ERAEE R AR R KRG RGN | BAEERRT - B K B
HFE o EEEERAE AT IR S A R RS T AR 22 > {E Sellrp » BRAR e
HIMES TR A FTER - DUfECR A RET T

BN BAMMREE R SEEAE T T UL S B 2K - DRSS AR B I RE 25 BT T GRS A

b SPE TR R O HUR BRI ERGHA » IRIIRER SE e

(R ) PP R TS » BB TBE BRELU S N A THRE > s E B Ty 57
FRALFAAG] HABHRE  Owens (1995: 132) il 4 sHAS B TR S FEIHY 72252 - FRRSTT
BUBEBEA SR - AFE B - sSSP » s e i a s
HIEI G AN S R RPRA R TR Y SR & ELA T AR s s T T A
B o FEFS B NAAAE R BEE DU B EURE BT R - S R e B B e
B BGGER R B ERIEU TG BRSOy i e B 11 (s 2Bt N T8 (ML
J. Robinson, 2008 ) -
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—ERNBPEATH N S BEIHBX

Bl nga (M%) BBl H CHEEAH s 1 i raiy S aE i F RS A - Bl
REJIATMHE (Lindle, 1999 ) » e HIRH e SRS S i S YA 2 B ERR. H%ﬁm
PR 5 =2 AN BRI A L B R B B L B s 2 RS s iy S et - B2
TRESSE K AR > i B B R SRR A BRI SERE ) » T R e (BMAE AT
BEE PR ~ BRHEEN) WA BRI B o 1 AT B e (e B A g e B
45 (Harris & Chapman, 2002) - [EIRR LR HE R RE ) BB ZERIIAIAS S (Gronn,
2003:3) - pEEL VRS HEIG pOE SR [AEE - GEAH AR HLigiT+ ) (Pearce & Conger, 2003:
2)e

Spillane (2006: 60) DLEFE T/EIEARHEEET - KRN iatEmy P05
—JH

(—) A4 ey 54 (Collaborative distribution )

PEELE R Wi 6] 5 2 BRI LA E  AEFEE S B L R S E T aieE
A BIAIRH AR B2 B ok - JE ML [AESE (co-practice ) AN[AIEEERELTE > HE)
BELHA A GHEE) B2 R 8] ~ 3R - JEER ~ BfL - FEERE SRS EIIEIE - TERER]
DAYETHEERAYTAS -

(=) &4 Magn+# (Collective distribution )

TSI TAE—HRAC PS5 R PEE S » NS MA N T HET T - JS R
KPR (ericket) S » BRE H CEREK - {H@ MR TEIAI S B ER T A @i 5
BEEREN( -

(=) WA 514 (Coordinated distribution )

TS TR e R S Gl G TR > W B JTEEER » T A
)T ELFRP IS E N LAY A L (AR AR A I LR RS AT SE Ry » 2 AE
—fiE M~ A E RIS T E THY -

EAEPER AT AR A BRAE ) FARAE AR ik ARG SRR LA am A 2K — B2 01R
FEHERE S NES » BAE EARMIR A B I B A2 R B A A LR - TR e T =
EE%A?%B‘Z/% IME R BEPERIE AR ER AR TAT b AR i » AE e asefti Y[

Egrﬁ'ﬂﬁjjﬂl EEAGH
BRI AT R L2 B4 i Ja o BSR4l 2B B 1 T B B (a8
lgﬁi':[j BN LT IECE » AEYE R BB ERS SR R e A R i B A
PMEETE -
AR A7 s b A B 2 - B AR AT BB B T - A B
W2 AT B B B2 A EE T B T R B ME IR R AR 2 114 » v A Be BRI R &R = g K
HIEEREZEHA » B 2B T BB WP TR » (LN B F A s B B AR A
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/N B ER T ATl B R S A BB A AR ER TR - BRI
EORGHEVEASREELLL i - BEAR T DASS FL R - (B R A KRR HEH
PLERSE R H AR -

55 Gronn (2002) FILA BB ELRAGAIE R aa g AU =0 51 - RAERA N s
JiEr =R

(—) B M A1 (Spontaneous collaboration )
gt AN[EE A FYRE ) BT - BRI AR AL AR - #5 (pool ) BRI
USRS - A0 By TR L S 1F - AEAHRR A5l o 22t e mH ik 0 B Bl g 155
(disband) - BIAAZNFRIER IR B S » SR EAS RR  Z B Bl e 2 RS B ot
K -
(=) A8y 11 (Intuitive working relations )

P TAERE IR A PR A (H R DA R EAE AR R S AR B 208 Jpe X
HHIBAR -

(=) T#k#%8947 %4 (Institutionalized practice )

ZRi EL = A ARG » RERRIL I A S RO L R - B EPE s AR B A
TAF (B FRARREIECARS ~ B S E R ENESE ) BURERBUER T (AR
RIS ) SETR o ErREMER TR ] -

Harris (2004 ) HIIDUSERE AR BT ST - S8 R B N oAy —fip =X

(—) Fixeyn# (distribution of responsibility )

AR R AT B i i S B T AT ) (HA e B s R a2

BCEIEA AT ~ AT ~ KEEEY - BaTEHEE 7 LI -
(=) BreyiE/ (working through teams )

B AR BT » BRI B T B B I B A T A A o B A

JIdS s e (EEmEaER A ~ FATEN ~ 2SR ) SR -
(=) A4 £ F &y #E1E (engendering collective responsibility )

B FRATEE AN R R AFRYE » SRR P EE R AN A - H L B
ko BETPTIEAT: - P BE IR R AR, - Se BT -

IR 2 0 5= DL 3% Je 2 [ B v Al Y B AR i AN 2 D B B I 2

(Muijs & Harris, 2006 ) o S ARSI 53 BUE 2 S 1A HER AR S 25 i &
Wbt TAETMPAERET - #5 B s T TATERISRGR o BB i dfa i Bl
R AR -

FEAEA e e A AR B I S A R 1T L[] 58 ¢ (Park & Datnow, 2009 ) »
PR ECE BORNETRAE )T T a2 S BT R - SR AR A fre Bl (1 | Tk
BN R HERE ST INLAZE R » WA TT BRI EERE T - (R B AR -

Wi
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A -EBASHI I HZIHEGITS

[ AR ESETRZEIRY A e - 2RI B E B TR b AR
AT RE IS S EIRE ST - EAAHHAE 2 DASRIERE S i (RS et T - Fia
RAVESEREEER T BT ETRE 2R > BRNELT TBCER B T AR L
IR 7 U T RS R B R AN s (A TR B TR M i~ PG T =5
BAFSANMET » MRS BERT IR — NZIRIE » s S3oh— Tl kb - RE e
erh o HRBATAE B P AHARAY MR A ] e JES S O BERE 25 1 {3 1 B B B
17 BEFAERNAT I 2 ORI - i pl 2 BN B B TR AT FN SRS A
SRR )il S Gl R R R S S

FHE EAERWET i/ NS B R - RN BE N » BEITAE LA
LR TGS - e A EAZES ) MER TEEERI AT - R rTRERE
ST JRRNZI EEA Ty A A R B A - B R (I N\ A
B IFEERERS (00 T] - $ETH 22 EERURAUBEE (Mayrowetz, 2008) » FEEAEZL
Fli ] AFEAE B ~ 17 - [RIEH PT DA SR A SR FET O EE T - (BT
B ZZIMEN G > B/ NG FATEI SR Pl A SR 2R Rk - 2
B2 S RS BT TG NI - AN RS Rl R E RS SRR RE

ERRE AR AR S Hife HA BIRF > AR B eI RE RSt i > iR
AKET IR e (vertical ) WY > A5 TR /K2 (horizontal ) AYHPE
MEJIESE » BYEENTR E Sy - SEEAATRI LI M TR

—~HATHRY > HARBERTZTH

TERHARASIE RS A — EOES L ZHRIBRERREE - A Aty » 73S 1%
JEME L B T TR ) BIBAGR - SO R B RS o T R L 77 BB RARE A -
HPEH IR LR E s TR ) BRGR (SRR~ B ~ AHRSREIRD) - DUIET s
AR AR [T T R B A L R [ L T, - e T R, o S
BT PR — R BRI E BT TRy CERFRIE A RN R R Bty AT )
NI B~ G BN RS TR (ERAF ST » b EHEEcE R -
AR ARREIA AN = ERHARORGE R BRI - TTRED IR ARG NE - A S iE e
TSI < R RE DA R - aE S BRI » BZLAORBR (R Y] - FRE
A5 R R B AR A I R R BR CRREAE - AE TR RS AH AR e 2 IR R A
175

ANETRESEY T AR ) SRR AR T TR ) BRIEAE
AmEBE T RIIEIE ) B TR ) AT RS B ORI TR BRRREAE -
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RISt (power distance ) AT AT B R B ) (SRR ~ S(FAE ~ JIEEDS
LET ~ Bk K 98) -

ZUTHEEAZ AL H AT 25 AN AR BR BT > BIANER R ERSE R ~ ZIREOK ~ 173K
FOF IR RG TS » 112K B BB HAME ) 728 (power difference ) @ik EAEIERARE
e 5 T T 1P B 7 58 B S I /DN ol B AR R - I %
HIRLLFORFESHR B > Bl BAGRERRFTER R 20 > ARG 28 = MERE AR
AER RN - HIEIRATEAT Y (Edmondson, 1996) - MEEFEHEEM IS4
G e S AR RE ISR MBS 7S B - DU B8 N B3ERE

Z-HERBEEMAE 0 2RMNaL TS (profit organizational behavior )

I Tl S B IR T » AT 7R S B N o S R S M2
INlZ = RERERUNZ E3e JdU g Sl S =t SR SR mN (E S (G IFARvE SRR & s -y ) |
NAIURPEEAPE R T SR THORARINCA & R - B FRGA IR A -

HANATE A REET TR R B L E LA RS - gy SR A
FHEY > R A A T BT HI el 8 S S A RE 55 0 WS - 25 m]H
i - AR R LATH  SEIFIN BTSSR - M H E B EERE )T - R
BEEEENIE T - A2 S E SIS - BRI B 2Ry T FAHART T
£5 . o TR R R A I E A P U A - Rk B CA NI RS A R
[RmiRRk ~ [RPET TR » B AR EA TR EIEE R B R RS ¢ (Organ, 1988:4) -

B BRI R T R S TR AN A 3228 52 - Wi+ (1) AR
&= (pro-social organizational behavior toward individual, POB-1) - JLFETT = HLAHAR 2281
ol W 1 e S SRS BT RITRA [RIPE BR AR K 5 (2) BHRHRRA HIAT RS (pro-social
organizational behavior toward organization, POB-O ) » #i[Z[i#EHZZfE# ( sportmanship ) ~
HERES FIER - PR T RS B R A s B Y B AR R BRI e T4 » 1 B el A el M

( Coleman & Borman, 2000; McNeely & Meglino, 1994 ) -

AN TS BRI B LS A4 AR A - S INsE S AR 43 i S BT Y AT
TR (Timperley, 2005: 147 ) » Zfili—fk n] DB R R pEPEEAL - 1A U B THCR
1y TR (ZERE > K 93) o ABSAEITTEVRIE TR E#E A2 » SR = HIR
EAEHEEE T ROR (Anderson & Gerbing, 1988 ) 5 [ FIRHART TR AR 5 A2
PR E ~ BT E O HERE T BB TT ~ [ 7 ) ~ HEREEA A BN
ERHET TAHBRABORTS: - MESHHART TR » RSN OITE » MBI NAHREM S R 2
P A B AT AR AR ) i R B = B e R B AR 1T 55 (BEaEk - K 99) -
KA LR ERE I iae B AH AR S A A TE R 2
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=~ BRBREIMMG > BRICKERED

TEEIBR AN - ANy s F At R B B2 — I BOR - & AT iyt
FEECE IO I TRENE - AERRIRYESS G - B B B AN 25 A
[ > FEHE N RAFIET T SA TR » B R A - (1 BRe (R B i - A=
R ERR H DRI R B M A ERR - R EAA RAF 2 ST HIE
JATRSRB TEAHIR T ERR AT LA A 3 20 (H B - YEEIT s BEE R N A Al (S 2 ~ BN T
55 o TR e BIFA BB E I WA BT A B CR S SHE A ROR B - e
FEEOR » s H AR i BT SR B GRE TS » (PR O ARAYGEER
227 (Donaldson, 2007 ) -

PR 2T AR » BN BRI TR B B HEBDZ g € - {RERhES
HH O HR  EAARIN 5 AR GE (Southworth, 1990) » ¥#A#E 2 HEEL
R AIERHMR N T BDERCT TR SR - BB A E < Bk AEBTIALE - JRRE
ESTRANTR - Ve EHER) - ER S SC M R BT -

W SRAREIKREMS  TRERRAF

BIRERMERIR S R RE TS 0 A » SR P BRI > VLRI S L
R W FROUHEZAIAEIE ok > BRITSE B LE G (I 98) DL P R E R A%
ffoe - A RSB EAL A BRI & S8 JR W Kl B B M W TR
RES ARG SRS » TR B L I LA s Bl i MRS R A R 2 T AHBH SRkt
tH > Bl PR ERTRLE AL EIRRR S A BRIR R MRS A E) - SERERI R
W RS (BERTT > IR 97) - HARIMIAREER AT e B 5 Ry TR AL
AEEERR 7 BRI BN A B LA -

{EEREP P A EE ~ BRI ~ ARG TR ~ BT » MERF S
PAHRRRR S s IR ~ TTEIE « DU EEERR AT ERRGE AR AR E
LEREAAR > B S IR BEIE « R HANTIRRRGR  HE R IR e
NAEFRLEE - RS T RGN - ARIRER A AR 1% > 0G4t
ERAE IR TEAA P AHE R < BT TR T (Katzenmeyer & Moller 2001 ) »

B~ RPFEEEGFRECDH - S RHGTE
BAFHIBE HPEA B AR A E B Gk AT 51 2 R e I BE
1y > FPEAAT FTREAEER AV EEL ML (Stone & Cuper, 2006: 6) » E2AE AL ZAT I
HEZATHERE B - 6 TR G 855 R ZURE Ry nl et - (eBEZENA B S T/FH
B MR AN R ~ AR PEIEREET AR RE - DU IR L A8 -
ZTHEEAL PR B L DIRE > AUFTUR ~ AR S SERR ~ SR 2T A ~ 22
TELISGRRE - ZAIEEH TR 2 = R ST FAR - BE 2 sy A8
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i - [FIRF s R i B R (s B E T Bl R (R E RS SR 5 G

REER S S EREAE BT SRR T > SR BT EZAN LR BRI D BRI S EEEY
PR PRI B e 2 e - DUE AV RE IS 2 BB A s M B A e oy - 4
FRFR R PR R e T BRCGE 2B 5 2« w8 O - B nl BSR4 - ACH E
O ERERE ~ B4 RINTERESE  I208S B CRUZE 175~ TR PIRGEE
FATFIalEE (Hulpia & Devos, 2010) » 3Eiti % i ik EIEZEARL > DUTEERIZE
R > [FIFR BB R - i BB R TR -

HRATEPE A AR S P B IR AT TR R BTSRRI RE ~ B ~ BB S
g - AR ZATR » B EE  tB R ISR I B e
(S5 ARG > AN FIRIREA > sEAEE TG S R R A S R AR » BE
RWIHE  EFF AN EE A 80E - DR 2 AR ARSI (Pitcher &
Smith, 2001 ) » 3E3EHE S 17 DL AT S (R BRAR > e NER R A S RS T
L EEL U (Spillane, 2006: 20) -

B EBRASH I 2 h 2 F A

BRI D) 2 BT 2N R » DIANERR AL, ~ FroRIRasaeE (RS ~ 5Ll
FHARP A RN ) ~ BB - PEE DU SRS ~ S5 - ABREIMES: » fRE2
PR R HEBNAE ) /0 BB S B R B A FE s S A R L - SR & O i A B
FERE U 1% ZUMAERS S W IRRER T 3 H5ME - B2 BOTREM UGS - SERAT 252570
SR BT REREAE ) 3 BUR BN AHARSRE ~ SR B - B E R ~ 1T BEREETT
H1FAHREY (Day et al., 2004; Ensley, Hmieleski, & Pearce, 2006; Pearce & Sims, 2002;
Sivasubramaniam, Murry, Avolio, & Jung, 2002 ) » {HHIA 0] SRR » {74 B2 AHRR
B PIAIRZ PRSI Rt~ HAM S S A\ AT IS S ~ AT A Hosk
IIHVERCAE 5 - Hadaiham S P am MR BB AR R - B R R 2 A T E24%
BB H A RS A, -

TE I A Y B AS R Ak S I i B £ P52 A Bl 7041 S R s 7 B B IE A PN
it > NI A REPER DI R T REAEEA M B B BRSO - AHBR SR HY i
APEIEA IR AR S IR » KSR B Ea S N HA R R - I EAAAE
TSR » ot

—C REFREERFRFABREARERE
"RBHHEEA | RS RIS A SR AR - MR (e RE S At
RN IRt S5t AR BT » (B AR SRR RE S e S A B BN B0 E AL
2 HIOE T BHERY R o AR TR BT (A BT N AT B3 -



148 HEWTRER

BT E B R R - A AR AN ] SRR A Z AN S
JREGIRRA A IZATE M P E A BHE/KE (Neuman & Simmons, 2000) - [NFS LTS
RE Pt Epg - EEESE SR PR - At e B RIS RS sT -
[FJIRF » SRR B Rt rTRE ReasoR e LA A A B IR e RS E o
P BN e I s 2R YD - 2 AR P TR IR AL ARG 35
JE PR RS SR AN SRR > AL R (E S A T T 28RS

SRR ERN AN RN F

7 ZUlnE S S TRESS I s A D IR 2R - ST — B
g » M ETEE RN A TE TR BT B B e i B E TR AR
RAEEAM S b HERG BETERE T BN REURIE S A T fF (Yukl & Lepsinger,
2007: 11) » AR EAE HARSGSCR A 5 b > PSS EAT rT B ME T TR L 3 B
FR2ci (Wright, 2008 ) » - ZHEFIRES /0 BCHY AP BN IE (Mayrowetz, Murphy, Louis, &
Smylie, 2007 ) » F45— JIESZFIE ML » B ERFREENREIZ (Flessa, 2009;
Nguni, Sleegers, & Denessen, 2006 ) °

53— J7TH AR A (R PR » e R AN T A e e
NEFE - 1 NS EHS AT E oM - e/ AN R RERE I (A AR R ME B
{EfE# (Timperley, 2005: 412) - {Hig B RPE A A Ry SR RE S JELPZERIRE - 2
RPN W PNV DN SR R ST /AR Q) NARDAE 24 e itinlle 2 puER v = W IEil > Jueh e Bt e
HCRERE G R - BEGER RIS S AR - TP o T - LRt
A REPEY R -

- RRESFELHERERAGHE

G — e MR REHE B L — 20 WP AT S5 A AT R A SR P B i
ERA FIRITR » ARSI i IRREIG - s U R 2o Pk G o B
el (Locke, 2003 ) o [fi] s REPELEIR LR RO B IRTEIR: » ol S0 st s se AN
ST~ A EEBOE I B R i A BRE A I A RS RS - DI - kA e

> S it T RE DN BEEFRET SN - A e A s > AR
FrE S (PIATERF R HURBHIRE AT (Cohen & Levinthal, 1990) -

AN A HIE EE (ZATE ) DURSNTES (KR~ HABEHBERE ) A
TRHBE P EAR A E SRR Sy B INA6REE - 1717 B B0 o [T RRE T BRI RICR. » HREIIER
BEAYBRBERS - TTECEAAEBE A > B DRSS TR i TS RAE A
RANE » ASEENI A SRS < 2 -



TECELRE S0 1 2 T % S A Bl 149

W ZREKZEBCEEBTHNREREN Z 0

AT HEBh A AR SR B SGE Y e e ) — SR pRRE - iR
Pk A R ME R - BIAHES T E—ARfA 3 S usifiE (Harris, 2008 )

1. FrEf (Distance )

BRI BN BRI SRR 73 A SRR A S B A S T =t S e
LA - s e BRI AR SIS RS R S S SR -

2. x4k (Culture)

IR R IFAS_ A MR i B BB - B AR OR - (Bt 5
il A AR A S AR - BRI SR Ry R AR PR - (S By A
BT

3. %5KE (Structure )

HERZINS - I BuR i rr Pk S S A RS R A AR SR S R B R A I BRI
TG H R B B ot AR ERAT ] - S Bl o Ry b L B - 25 7d
BT - I ARSI EE -

A BRERBRATFOARE  ARELERE AL

Copland (2003 ) HYRHSEH#EBIELFA BEE B S AT IRF & M AHETRAGERL T - Spillane,
Camburn £l Pareja (2007) 545 52 ATEARMEAET Tafimd > FRARAIAE H i A is b FURE
SRMEERYEPE TF > BGmE s TR H LG HA A S FRISPE R A e - A R A
SRR ~ BB AR AR ~ B EAT - RS TR E N > MRAH T
VR i B R e (> Sl TR A B R oS B S T
FIT5E N » 8 tEIRE B PR DL S G 2 S i R A e Tl 5 TR R S DU 2 e,
W5 IRAMER RS - AR A AL ~ 7B ~ BB G F 5 2 I
A I IFTRESEIK, ©

AR RS A B JEe R SRS N AE S - AN BREAT— RE e 5 Ut RES S 5 AT A 7
EGH) (one size fits) - i ELH BT DA LUEEEERE ~ BB R gUe
flpl SPTREE - l S G EE BT TR A AL 13 A5 SN % (Edmondson, 2003 ) -
M SRR i HE AT T -

[ A RIS IR R A > SIS 2 R R B R AT LTIy - (TR A
a7 T DARER > AR s I A G IR I T IR L > B AR PIRE T S
FAEHG -

N CRERNTRABREEREE - R @BREMEHE
Graetz (2000) ffF5EHRERAEPEARE ) (i BLRH RS A IEAHR - BEIE (e Ess sy -



150 AW

[T A B SRk AR B AT YA A S B AT B RE (e e AH AR AR . ( Crowther, Kaagan,
Ferguson, & Hann, 2002 ) -~ fH#%%% 4 (Portin, 1998; Blasé & Blasé, 1999 ) -~ » Glickman,
Gordon, & Ross-Gordon (2001: 49) HIF/jERIIHEEAEESS » HIHY T LB L)
R HoFR TR 2 23S (varied sources of leadership ) o 2525 AHAEAME:
JEREHZ TR ~ FIER AL ~ SEERREIRE SR N ATl T s - AR B
RAGIE— NRIE B B EE )T& o NG » SO A B RGE R -
ATHE AL A A D BT A2 26 TORSR » A il R HEA T AR T ek A B e e /F

MEAREPE E TR Z S AR R SR A 2R (Morrisey,
2000) o FRHFFEFEHEEA FR A S S S R AR AR » iU B R B 2
TEASERE IR 8Y » W HRESH S B A e IR B S SE T oK ¥ B A D RE TG
AR - AR s R LG E MR T S (Harris et al., 2007 )« B2
A AT AR RS > i AR » T HAREHE BT - S EUHRES AT S
it VLRSS - A HIRES P LU ORISR - KRl - ARSI Y
SENEAHE - B ¥ R BRI RE ) » A RE PR A » R ) E =
REATBIARCR » B R LA

+t - BNARTERE

] A ST RS ) B PR BRI TEE R OBRTE ST (I 99) TR IR R 22
R RS H BT L 522 R P E B B Ha ol (B4
H) A IEARR H A E B AT AR (IR 99) DL bRkl RNV = 38 7R AEAR
AL E T E G A5 REUR e Bl 22 A B RE oA T AHRH H R B A e r T
W75 B0 (IR 99) #EF SR Bt RrE ST Mg Bl A E i 22 iz
(I 99) BRETHE BRI BN S i Ao ~ Bl Ak A T RS B Al SR g A pE i B
I BT | TR RE A RE R, B T AR AR, [ IR RS IR
FERA 5 GRS (I 99) i5eHhEUR « B =X mrns BB Al T FE A TE AR R 2 AT 7
W75 3 (IR 99) RIERETE] R/ INEA Fe i Ui s ~ ZRRliAHAR S BT T R Bl e A= 223
FHAIEARL » AR - i N pPE RE S B ANAL A A I T B2 A B e AT el
77 g (B 99) DT ~ By sl B I/ NE B N BB FeE 5 » IR i=aig -
BRI BN B R A B SR > 1 bE o ] ELA B (AR BRI S S 2R A Rk Bl S A B
RIS ik (I 98) WFErhREUR + B R/ INEE A iU ~ 2Rl
fRE 2y S R BRI IE AR BRGR(AAE © FREHE (IR 100) fH5eHIEEBI &
SRR B AT AR S HAA EARRR  iAERT (I 100) bR BictaEs
HERIAR > ZA TR EA Ty -

fore FACRA e AT SLER AR NS RRE D53 B2 1 N B A R R AR - S DA S iy



TECELRE S0 1 2 T % S A Bl 151

A IEFIIBHTRIEATE - I REREHE ) 73 B AR AL REARS FHZATE A 58 SO R FE R £ T T 52
BB R ERR N R ) ST ER MR MG SRR S A e i B
7 KRR ORE T iE i e SR n L - BRI A IR R ARCR - AEBIA
WY BRI & P S Sy » R AR RE D T S G R SR AR A R B 2 280
AREEREA

15~ B R

ASL BT AP T 1 iR OB ERTE A PR - JCHAE B s PE 2 i 6 H e
FERUZCEEREE (ZUEBORMET ~ sSHE) ) T BETEAE - ZRSBHEBITE - XK
WIRE) < 1 SR AR DAL R {8 A\ PSS ARG - SRR EARmiiE Y &) Rl et >
Lo e sZRR > SRR N i B

— N
(=) HAPHENIARE  AEHLAHNE L E1E

P R T T R EAN AR SRS At > JERIPEBEEAIT TR -

BRI & &G AR SPE A RS (leader plus ) » & BIAEIRETIHY 7€ B
fE: (Sheppard & Hurley, 2010 ) : ¥5Z5AlifT = HE S DITAPE R B &L EE T - ZliACrh &
SEHS IR BME AREITETT - A EAT S T K AR IE TS - RERIEAAR ~ FLMkl ~ 52
A FEGERG R AN RS T - RIRF s A A BRIt ARG SR FHAY SEERET 8 -
BIRER A AR REE A IR BRCR » IHETE I RAEIRIT T Bl s PERE Sy - 22
PBOSHNTAE A5 A BIREIEG B IR b (Diosdado, 2008; Park, 2005 ) ©

(=) #dft ook WEFRA 26 F X R
HECERES 13 BRI S AET B A HGERL TP AT A U1 T IR m e A\ BB 2
AR > BB ARRMAE » SRR HE R Bt S Al e B TR
WPE AT (RERE > | 95 1 110-111)  « SEERET )AL B H HUEE AT
FEHDAE (B ELEREE R A BN » BRI EE  WIE B i R B
RS - BEZT SRR S BRI T 055 » Do — 5 i s 2 il a7 FEe e 5 1 o 52
BEG o WA EEEAROG o AN -

(Z) BATRBAER > BEATIRZES
BEIRETH A RS A HEA T B B RS A Yok TR AT B RAE ) Bk ~
ZUEEE DA o NETE S AL ~ B R B AS R oet ~ BURE IR B E AR A DI SEE
o SIRER Y ~ 5~ HEEPSREEETT  sETENE R B PSS » AR it



152 HEWTRER

WPEE S —(aA B A B —aPE R 85 550 (a8 e -

H HiEAAT SO T PERE A M cCHE TAHBR BRI PRRT (Heck, & Hallinger,
2009) > X1 25 BT AT BSEBLER A A RS BRSO BN SR AL A
REJ BN BCRIBGARA TR - ARIMAESR S HIZEREH] - BSEH - SPE IR I B TR
HELUERS NS e R BT - S A bR 7 b ma i A s » [RIIRS 75 SR AT T
WGHEATE ~ ZUATEER ~ B A DRt W B A7 ) - AL - 2 RSN S L
AR TR EY 28 | (post-heroism ) HUNESEETCEAAL RIS - LS HHAR TS — %8
HGE T > EIERskaEsE LA AR AR o B

(w) # A 8RR R EFRART > ARBAETHE L 2L TN

1t Hoy, Tarter, & Woolfolk (2006 ) fFEfi R » AFBHTELA ok ¥ SR E IR Bl E
& (B~ STFELE ) - (EREPEEID BRI R A REREN - SR OtB Al L & e
I AR BRI SR IURE » BN BEERE A ET IR © BB et [
AHER » 28Tt e EEHRESCR (Heck & Hallinger, 2009) - SIAA & S0 B REH
FeREATRE I M RS 2 AR AT E BRI - 595% » PR RS AR A RS
SRR S A2 BRI o » ARIT 25 B B RS Teraa iR - RSB ZEEA R
AR ek Z BES AT CHEU&IEE - S 97 5 Heck & Hallinger, 2005 ) -

ESR F il SURREE R oM PR B B2 A g HL AT TE PR AHRR - (EE Sse iR e
#i (Leithwood, 2006 ; Little, 1990) » 7R KERARIMFIEH » BAIYEAL R 2Ll ks
AT BB RN R S iR S A A AR T ER A B B TR i s 2
77 (Hargreaves & Fink, 2006: 102; Mehra , Smith , Dixon , & Robertson, 2006 ) - Jji| FE ks
B TGP IR HE LS R ARG AN ) » 7553 PR E E 2 B IR AT
Wi T AETMHBRTEER - DAL - RZIASE A n] S A ATAIRE T ) 0Bt S I R R
MIDAERTE - R Obia R B FEF e 275 -

=~ ®#3H

MR St s > A S PP N B A ) 15 RIS B DA T Ak
(—) BETAAEHLRRR  Hmitshh Ribi

HIRET 10 Mit% > P DR DA SR B AR RE P D[RR YE - IR
FRFERFE LSS A - DR ina s S E T B R EEHRE - R4S SR 2
AR > LBORH B REEAHRRAEE R » HSR I DB i AR RS 5 ATk
TRRRISHAR I E
(=) ZE2RNIRE > AT BiEEeHH N o1k

AR N EAH A R EA T I LB AT IR SRR, s S e BT RES A HAERL R
MR EAT O BUG AR B - E 0L A (G A R ER A JLE S EEERRE



TECELRE S0 1 2 T % S A Bl 153

e A 2 FHEAE N EGE A ERY AT RETE » A N THE T B 53 i S AP st S R ol EE
B kA S — IR A
(Z) RARBEEILLER 2R R REREZRBZALC

HINEBE A TR R TEE ST 28GR 2ot SEDEIRER R
HARE E L TER FRYSRA T » B SR A A T AR BB R SRR | AR
PO AR AR TR ST+ WA EE i [ e B S R R B L — 20 Y )
17 > B A2 B e T REE A5 -
(w) TS BB FL2Ra%k

BN B A Ak Rl o HA B DB IR (R AN Do M R 22 B R
R A ERER S Posss BRI - KL BU RS BB s i AR 2
AHAAS A SogT o FEEMEAREHEHIA AT E A > TEEN A BRI EL TECR » HE#
IR SO EER T PR SR PR -
(Z) ERAFLY > Bakn R

AR S B R ) o iR R B S BB > A B DA R RE )
HIAP B NV ORETE » CHLAERUSGERE - AT ~ B TRE B - M/
F o LENEGEFERSR TR L IR » DLRINEEPARSR - B s A S e
IMATAE I SE 2 e » SEIRBEAEAE ) o Bk AT B A S PR sty - AR B
HESH S 1 AN ERRGHT » AR AR SR S A i PR =5 6 -

EERRE IR B 1 B B P T B B S RE 48 R B A T 7380 > R LA
1EREE - EAMSE R 22 > RSB R DL S BT B E s I =~ Ak =
TBCARS: - thReftiiesg B2 R W B SE O B AR A . - IS G E . sUE -

T A REPE T R ) o B B FLA Al N\ S B R e - e S A
REFYIEE » SRR A ERE T 1 BC DL R RO » B AR AR s (Fke)
A LAERE ST A E B N 2y v R D e Sy - AT A s Eh ) > Pk T —
AN 5 OB » SRITTHED 353 B sEEME S e R ~ SRR s ~ RUFRYEIRR SRR > 3
[FIEE T ERAR R EAE - RED T Bdihim R E - i » Mk R 8 R A
PisrH A SIS R E CRETT - BB Z0T HIRY - A ARSI /R BT B
FIRE DT B S OO RHBRRRRE - (E RS ARA AN BRR A B 7238 2 2275 > REFHSC
R R BEBAN Bl B AU 1 Sk e B RE et Tamade > ARIE SRR SRR AT AR
AT FAET TSRO S )2 WHAR BB TE SR R s H AR B ARE D o il v]
Itz -

s



154 HEWTRER

54 UK

T3 (2010) » B E/NERR M AGE - BEIAARITRESASERTRE L
WH5E - BT EE KRN B R 2 T T BE L SYEE AR 2L > R > BT

THEHE (2011) © 1B RN R o B REE BB 5 - S B9+ DA IS =
FORRETEIE - BT A AR R BE PR e P AE - UERE R 2L 0 R R
i o

JiBERR (2010) © BACRRER R/ NEHG R A A R E R B ST - BIVIBUAR
BB TR S PORAE I YL R 2L > AR - AACHT -

RFEE (1999) - it GRS E BB AL - 220 83 -

[F5¢% (2010) o 3MizUaEE ~ ZUETHHAR A R TR BB AT AL RS S REIEBH AR 7T © DAk
BANRER/ N - IR ER A AT hE A 5 > AR - Bk o

P (R99) - R/ NEW R i\ GE - SRAGRAG AR A RERIUZE 5 -
BT ECE RN B R A T TR A R s o R B

R (IR98) - BIER/INEERME M REPE ~ ZUAT AR B e O S B SR SR R B (R
B9 o B I RS A TEFTRE L s o AR > B -

P&y (100 - EACRR B /NS HG A RE B EI AR ST R BRI - R
[ = o R = Y ERVA S SE P22 e R B G AP Tve Iy = a7 =B M

ZRERE (2006)  BETTH—H TS - 210 7o/ -

BRIGFT (2010) o B RHER R B\ SRR BER M ZUH BB R A IE - BT EOA AR
A TBEABCRAE TR 5w 5 - RHR - AL -

BRMAE ~ £E(EE: (2007) » o3l apE B SR EL AR 2 A il P AR T Y
EZEmTE - ZUERIEEMTEIIT] > 54(1) > 55-86 -

BI2E (2010) - ZACKRE R/ NE R ST A BN S B B L e - R AH
sl > BN R T T ORI S A L > AL -

Bk (2010) © FrAT% ~ T ER/NEA A PE BB AR A RIT R B R L -
NIRRT TBERRE G 5L ARHIRR - B s

LT ~ BAE ~ RS ~ ZE T~ BAfE (2009) - SPEE FNRRGRGE SR At
GRS REJTROEE < FRETCR, o thERLBRERT] > 51 (1) 1 121-138 -

ZENE (2004) o GmZUATHEPE RIS ELAE R - BIRERIEAE - 59 0 92-98 -

FHT7 (2008) o B R/ NEWRZUS P EEAIH RN RITRBRCTE - BIDH T2
B RPHE PR AR T

FEGEAIEE (2008 ) o JMi A \aPE B R < PRI — S PE RS~ SBRE A RIS A A EH - B
REEWHIeEHR > 20 > 87-113 -



TECELRE S0 1 2 T % S A Bl 155

fEf & (2010) o BRI U S BB AT LR = R B AR 5T+ DAERALIRIE N
AL RS S 1T R R e T A T B I a2 oRHAR - LT -

Anderson, J. C., & Gerbing, D. W. (1988). Structural equation modeling in practice: a review
and recommended. Psychological Bulletin, 103, 411-423.

Bennett, N., Harvey, J. A., Wise, C., & Woods, P. A. (2003). Desk Study review of distributed
Leadership. Retrieved from http://www.ncsl.org.uk/literature reviews.

Bennis, W., & Nanus, B. (1985). Leaders: The strategies for taking charge. New York: Harper
& Row.

Cohen, M. D. & Levinthal, D. A. (1990). Absorptive capability: A new perspective on
learning and innovation. Administration Science Quarterly, 35, 128-152.

Coleman, V. 1., & Borman, W. C. (2000). Investigating the underling structure of the
citizenship performance domain. Human Resource Management Review, 10, 25-44.

Copland, M. A. (2003). Leadership of inquiry: Building and sustaining capacity for school
improvement. Educational Evaluation and Policy Analysis, 24(4), 375-475.

Donaldson, C. A. (2007). What Do Teachers Bring to Leadership? Educational Leadership,
65(1), 26.

Diosdado, M. S. M. (2008). Creating better schools through democratic school leadership.

International Journal of Leadership in Education, 11, 43-62.

Edmondson, A. C. (1996). Learning from mistakes is easier said than done: group and
organizational intelligences on detection and correction of human error. Journal of
applied behavioral sciences, 32(1), 5-32.

Edmondson, A. C. (2003). Speaking up in operating room: how team leaders promote learn
interdisciplinary action teams. Journal of management studies, 40, 1419-1452.

Fletcher, J. K., & Kaufer, K. (2003). Shared leadership: paradox and possibility. In C. L.,
Pearce & J. A. Conger(Eds.), Shared leadership: reframing the hows and ways of
leadership(pp. 21-47). Thousand Oaks, CA: Sage.

Flessa, J. (2009). Educational micropolitics and distributed leadership. Peabody Journal of

Education, 84, 331-349.

Glickman, C. D., Gordon, S. P., & Ross-Gordon, J. M. (2001). Supervision and instructional
leadership. Needham Heights, MA: Allyn & Bacon.

Graetz, F. (2000). Strategic change leadership. Management Decision, 38(8), 550-564.

Gronn, P. (2002). Distributed leadership, In K. Leithwood, & P. Hallinger(Eds), Second
international handbook of education leadership and administration(pp. 653-696).

Dordrecht: Kluwer Academic Publishers.



156 ZEHICESR

Gronn, P. (2003). The new work of educational leaders. Thousand Oaks, CA: Sage.

Hargreaves, A., & Fink, D. (2006). Sustainable leadership. San Francisco, CA: Jossey-Bass.

Harris, A. (2004). Distributed leadership and school improvement: leading or misleading?
Educational, Management, Administration and Leadership, 32(1), 11-24.

Harris, A. (2008). Distributed leadership: according to the evidence. Journal of
Educational Administration, 46(2), 172-188.

Harris, A., & Chapman, C. (2002). Effective leadership in schools facing challenging
circumstances. Retrieved from http:.//www.ncsl.org.uk/research.

Harris, A., Leithwood, K., Day, C., Sammons, P., & Hopkins, D. (2007). Distributed
leadership and organizational change: Reviewing the evidence. Journal of Educational
Change 8, 337-347.

Heck, R. H., & Hallinger, P. (2005). The study of educational leadership and management:
where does the field stand today? Educational Management, Administration Quarterly,
26, 94-125.

Heck, R. H., & Hallinger, P. (2009). Assessing the contribution of distributed leadership to
school improvement and growth in math achievement. American Educational Research
Journal, 46 (3), 659-689.

Hoy, W. K., Tarter, C. J., & Woolfolk, H. A. (2006). Academic optimism of schools: a force
for student achievement. American Educational Research Journal, 43(3), 425-446.

Hulpia, H & Devos, G. (2010). How distributed leadership can make a difference in teachers’
organizational commitment? A qualitative study. Teaching and Teacher Education, 26,
565-575.

Huxham, C., & Vangen, S. (2000). Leadership in the shaping and implementation of
collaboration agendas: How things happen in a joined-up world. Academy of
Management, 43(8), 1159-1175.

Katzenmeyer M., & Moller, G. (2001). Awakening the sleeping giant: Helping teachers
develop as leaders (2nd ed.). Thousand Oaks, CA: Corwin.

Lakomski, G. (2008). Functionally adequate but casually idle: W(h)ither distributed
leadership. Journal of Educational Administration, 46(2), 159-171.

Lambert, L. (2002). A framework for shared leadership. Educational Leadership, 59(8),
37-40.

Leithwood, K. (2006). Leadership according to the evidence. Leadership and Policy in
Schools, 5(3), 177-202.

Leithwood, K., & Duke, D. (1999). A century’s quest to understand school leadership. In J.



TECELRE S0 1 2 T % S A Bl 157

Murphy, & K. S. Louis(Eds.), Handbook of research on educational administration (pp.
45-72). San Francisco, CA: Jossey Bass.

Lindle, J. C. (1999). What can the study of micro-politics contribute to the practice of
leadership in reforming schools? School Leadership and Management, 19(2), 171-178.

Little, J. W. (1990). The persistence of privacy autonomy and initiative in teachers’
professional relations. Teachers College Record, 91(4), 591-596.

Locke, E. (2003). Leadership: starting at the top. In C. L. Pearce, & J. A. Conger(Eds.),
Shared leadership: reframing the hows and ways of leadership(pp. 271-284). Thousand
Oaks, CA: Sage.

Robinson, V. M. J. (2008). Forging the links between distributed leadership and educational
outcomes. Journal of Educational Administration, 46(2), 241-256.

Mascall, B., Leithwood, K., Straus, T., & Sacks, R. (2008). The relationship between
distributed leadership and teachers’ academic optimism. Journal of Educational
Administration, 46(2), 214-228.

Mayrowetz, D. (2008). Making sense of distributed leadership: Exploring the multiple usages
of the concept in the field. Educational Administration Quarterly, 44(3), 424-435.

Mayrowetz, D., Murphy, J., Louis, K. S., & Smylie, M. A. (2007). Distributed leadership as
work redesign: retrofitting the job characteristics model. Leadership and Policy in
Schools, 6, 69—101.

Mehra, A., Smith, B. R., Dixon, A. L., & Robertson, B. (2006). Distributed leadership in
teams: The network of leadership perceptions and team performance. The Leadership
Quarterly, 17, 232-245.

McNeely, B. L., & Meglino, B. M. (1994). The role of dispositional and situational
antecedents in pro-social organizational behavior: An examination of the intended
beneficiaries of pro-social behavior. Journal of Applied Psychology, 79, 836-844.

Morrisey, M. (2000). Professional learning communities: an ongoing exploration. Austin, TX:
Southwest Educational Development Laboratory.

Muijs, D., & Harris, A. (2006). Teacher led school improvement: teacher leadership in the UK.
Teaching and Teacher Education, 22, 961-972.

Neuman, M., & Simmons, W. (2000). Leadership for student learning. Phi Delta Kappan, 82,
9-13.

Nguni, S., Sleegers, P., & Denessen, E. (2006). Transformational and transactional leadership
effects on teachers’ job satisfaction, organizational commitment, and organizational

citizenship behavior in primary schools: The Tanzanian case. School Effectiveness and



158 ZEHICESR

School Improvement, 17, 145—-177.

Organ, D. W. (1988). Organizational citizenship behavior: the good soldier syndrome.
Lexington, MA. : Lexington Books.

Owens, R. (1995). Organizational behavior in education. Boston: Allyn & Bacon.

Park, 1. (2005). Teacher commitment and its effects on student achievement in American high
schools. Educational Research and Evaluation, 11(5), 461—485.

Park, V., & Datnow, A. (2009). Co-constructing distributed leadership: District and school
connections in data-driven decision-making. School Leadership and Management, 29(5),
477-494.

Pearce, C., & Conger, J. (2003). All those years ago: the historical underpinnings of shared
leadership. Thousand Oaks, CA: Sage.

Pitcher, P., & Smith, A. D. (2001). Top management team heterogeneity: personality, power,
and proxies. Organizational Science, 12(1), 1-18.

Portin, B. S. (1998). Compounding roles: a study of Washington’s principals. International
Journal of Educational Research, 29(4), 381-391.

Ritchie, R., & Woods, P. (2007). Degrees of distribution: towards an understanding of various
in the nature of distributed leadership in schools. Journal of School Leadership and
Management, 27(4), 363-381.

Ryan, J. (2003). Greenfield and the postmodern. In R. Macmillan(Ed.), Questioning
leadership: the Greenfield legacy (pp. 237-258). London, ON: The Althouse.

Schneider, M. (2002). A stakeholder model of organizational leadership. Organization Science,
13(2), 209-220.

Sheppard, B., & Hurley, D. (2010, May). Distributed leadership, teacher morale, and teacher
enthusiasm: Unravelling the leadership pathways to school success. Paper presented at
American Educational Research Association Denver, Colorado

Southworth, G. (1990). Leadership, headership and effective primary schools. School
Organization, 10(1), 3-16.

Spillane, J. P. (2006). Distributed leadership. San Francisco, CA: Jossey-Bass.

Spillane, J. P., Camburn, E. M., & Pareja, A. S. (2007). Taking a distributed perspective to the
school principal’s workday. Leadership and Policy in School, 6(1), 103-125.

Spillane, J. P., Halverson, R., & Diamond, J. B. (2004). Towards a Theory of Leadership
Practice: a Distributed Perspective. Journal of Curriculum Studies, 36(1), 3-34.

Stone, R., & Cuper, P. (2006). Best practices for teacher leadership: what award-winning

teachers do for their professional learning communities. Thousand Oaks, CA: Corwin.



TECELRE S0 1 2 T % S A Bl 159

Timperley, H. (2005). Distributed leadership: developing theory from practice. Journal of
Curriculum Studies. 37(4), 395-420.

Vroom, V., & Yago, A. (1998). Situation effects and levels of analysis in the study of
leadership participation. In F. Dansereau & F. Yammarino(Eds), Leadership: the
multiple-level approaches (pp. 145-160). Stamford, CT: JAI Press.

Wallace, M. (2002). Modelling distributed leadership and management effectiveness: primary
senior management teams in England and Wales. School Effectiveness and School
Improvement, 13(2), 163-186.

Wright, L. L. (2008). Merits and limitations of distributed leadership: experiences and
understandings of social principals. Canadian Journal of Educational Administration
and Policy, 69, 1-33.

Yukl, G. (1999). An evaluation of conceptual weaknesses in transformational and charismatic
leadership theories. The Leadership Quarterly, 10(2), 285-305.

Yukl, G., & Lepsinger, R. (2007). Improving performance through flexible leadership. In J. H.
Munro(Eds.), Roundtable viewpoints: organizational leadership(pp. 6-8). Dubuque, LA:
McGraw-Hill.

Zhang, J., & Faerman, R. S. (2007) Distributed leadership in the development of a knowledge
sharing system. European Journal of Information Systems, 16, 479-493.

PR H ] £ 2010 4210 H 01 H
{BIEHHA 2011 4E 06 A 02 H
B2 HE] 1 2011 4209 H 19 H



160 BEMEER

Teacher’s Behaviors and Related Issues On the

Distributed Power of Leadership

Cheng-Chuan Chen
Doctoral Student, National Chi Nan University Department of Educational
Policy and Administration

Abstract

In the past, researches of school leaders focused on traits, behaviors, and environment.
With educational environment becoming more complicated, school leaders face challenges
from daily work that forces administrators to consider the internal factors and power
distributed on other members. Single leader model rapidly could not fit the educational
demands. Schools must become learning communities throughout that staffs share knowledge
and co-operation. Responsibilities of leaders were distributed on the other teachers which
indirectly promote professionalism and further develop overall effectiveness of schools.
Leadership had dispersed to the school by single leader's actions and believed that other staffs
can work on as leader. Distributed power of leadership was used to explore interactive model
to view the internal operation and how to enhance professional development and cooperation
to promoted performances of students indirectly. The aim of this paper mainly discusses the

how teachers act and related issues under the distributed leadership.

Keywords: organizational change, performances of students, teacher leadership,
pro-social organizational behavior toward organization, shared

leadership.
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